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Our Fundamentals

About Basalt Infrastructure Partners

Basalt Infrastructure Partners LLP (Basalt) is a dedicated infrastructure investment firm, with a transatlantic focus on
mid-marketinfrastructure and a differentiated approach to deal sourcing.

Signatory ofthe UN's
Principles for Responsible
Investment (PRI)

since2013 .= PR I
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Principles for
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Investment
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Climat International

(iClsince 2021

As of 31 December 2022
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Across the Basalt Portfolioin 2022

Over 625,000 MWII of

renewable energy produced

Over15,nnn employeesin

24 countries
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Our Fundamentals, each of which will be explored furtherin the pages that follow...
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Message from the Managing Partner

"2022 hasbeenanotheryear
of delivering fantastic results
and we will continue to place
anever-increasing focus on
ESG. We aredeterminedto
make ongoing, sustainable
progresswithESGasa
priority and to build onthe

relentless pursuit of excellence in matters such as

health and safety, cyber security, climate, and equity,

diversity andinclusion.

We are proud of how Basalt continues to review our
own processes and operations, including climate
risks and greenhouse gas (GHG) emissions, as well
asthose of the portfolio. Itisimportant that we
apply the samerigourto ourselves that we apply to
management teams across the portfolio, to help
ensure we are "walking the talk"and going beyond
due diligence —integrating material ESGissues
through every stage of the investment process and
deliveringresilientinfrastructure, responsibly.”

Rob Gregor
Managing Partner
London
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Policy

The ESGlandscape has changed significantly inthe last
couple of years. Asthe worldemerges fromthe Covid-19
pandemic and Basalt has updated several ESG processes,
we feltit was necessary to review our ESG policy and
ensureitmore accurately reflects our current position,
particularlyinareas such as stewardship activities,
reportingmethods, and ESG responsibilities throughout
the organisation.

Thefullversionis available onthe Basalt website -
Basalt ESG Policy 2023, and this will continue to be
reviewed on an annual basis going forward.

Principles for Responsible Investment (PRI)

Basalthas beenasignatory of the PRI since the inception
of our first Fund. Throughimplementing the six Principles
forResponsible Investment we aim to help to contribute
to amore sustainable global financial system. We are
doingthis through taking action as follows:

PRINCIPLE

1 We willincorporate ESGissuesintoinvestment
analysis and decision-making processes.

We willbe active owners andincorporate ESG
issuesinto our ownership policies and practices

We will seek appropriate disclosure on ESGissues
by the entities in which we invest.

We will promote acceptance andimplementation
of the Principles within the investmentindustry.

We willwork together to enhance our effectiveness
inimplementing the Principles.

e &1 & e N

We willeachreporton our activities and progress
towards implementing the Principles.

[ Principles for
[ | Responsible
EEE Investment



https://www.basaltinfra.com/wp-content/uploads/2023/02/New-Basalt-ESG-Policy-01-Jan-2023-final.pdf

Initiative Climat International (iCl)

When Basalt became amember of the iClwe made the
followingcommitments:

+  Werecognise that climate change willhave adverse
effects onthe globaleconomy, which presents both
risks and opportunities forinvestments.

«  Wewilljoinforces to contribute to the objective of the
Paris Agreement to limit global warming to well-below
two degrees Celsius.

«  Wewillactively engage with portfolio companies to
reduce their greenhouse gas emissions, contributing
toanoverallimprovementin sustainability
performance.

“ We recognise
that climate change will
have adverse effects on
the globaleconomy

Providing Essential Infrastructure

Beyond our PRIandiClcommitments, we deliver social
and environmental support through our portfolio,
including:

« Providinglifeline ferries for the Isle of Wight and Sicily

+ Investingin ground mounted andresidential solar

« Investingin LNG carrier vessels helping to support
national energy security and reducingreliance on coal

« Providing high speed connectivity torural fibre
customersin Germany, the UKand ontheIsle of Man,
ensuring critical socialinfrastructureisinplace for
those communities

» Continuingto supportandinvestin companies which
are frontand centre of the transition to supporting
lower carboneconomies
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Our Four ESG Pillars

Basaltis committedto driving material ESG factors
throughout every aspect of its business operations.
Furthermore, we expect our portfolio companies to do
the same.

While each investmentis unique and willbe subject to
bespoke ESG KPIs based ona materiality assessment,
Basalt has set a number of mandatory considerations
across all portfolio companies with the intention to drive
meaningfulimprovementsin line with the following ESG
pillars:

. Climate Resilience
1

Work to reduce greenhouse gas (GHG) emissions and to

mitigate the effects of climate change on our business
operations.

é%\} Protecting the Environment

Protectthe environment by reducingraw material
consumption, minimisingwaste and protectingagainst
pollution.

@ } People: ValuingHuman Capital

Respecthumanrights, develop human capital, and value
the health, safety and wellbeing of staff and communities.

OOO
e

Work to ensure superior business ethics and good
governance within Basalt and allits portfolio companies.

Good Governance



Responsible Investment Approach

Basalt ensures ESG considerations are integrated throughout every stage of the investment process

3 Exit

4 Pre-aquisition 2 Active Ownership

Detailed ESG Framework Allows Basalt to Track and Improve on ESG KPIS*
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DECENT WORK AND INDUSTRY, INNOVATION 1 CLIMATE
ECONOMIC GROWTH AND INFRASTRUCTURE ACTION
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2022 Highlights

Below Are Some of the Highlights of Basalt's ESG Activity at the Firm Level Throughout 2022:

January March June September November

London office Published Volunteering Annual Meeting D&ltraining completed; Climate

was awarded second Annual atLittle in New York; PRI risk training; Climate risk

Ska'Gold'rating ESG Report Village, Brent report received | workshops;Inaugural ESG Forum
\ — L —

May August December

Received our first Carbon credits through Diversity and Inclusion (D&l) policy

GHG emissions report Gold Standard Volunteering at Little Village, Camden

In January the Basalt London office was awarded
Ska'Gold'rating. Skais a best practice environmental
office "fit-out' criteria that was developed by the Royal
Institution of Chartered Surveyors (RICS)

In May we received our first GHG emissions report for
Basaltincluding Scopes 1, 2 and material Scope 3

In June, five London employees spent the morning
volunteering at Little Village, Brent. Little Village
supports families with babies and children under five
livingin poverty across London

In August, we purchased our first carbon credits
through Gold Standard, saving 100 tonnes of CO,
emissions from beingreleasedinto the atmosphere
PRIreportreceivedin September achievingthe
medianratingin both the Investment & Stewardship
Policy module and the Infrastructure module
September - Presented toinvestors at the Annual
Meetingin New York. Goodtobe able to see investors
in person aftertwo years of virtual annual meetings,
and get feedback around our engagementinitiatives
andrelationships across the portfolio

Diversity andinclusion (D&l) training completed by all
staff at Basaltin November

Anthesisled climate risk training for the Executive
Boardin November

Four climate risk workshops were held throughout
November with over 90% of portfolio companies
participating
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November - Inaugural ESG Forum for European
communications portfolio companies with
representatives from five portfolio companies
gatheringinthe Basalt London office

D&l policyimplementedin December. Basaltis
committed to seekingto generate industryleading
returns foritsinvestors and believesincorporating
diversity andinclusion factorsintoits business
decisions supports this goal

In December, cight London employees spent the
morningvolunteering at Little Village, Camden. Little
Village run a baby bank network, collecting, sortingand
passing on pre-loved clothes and equipment
ParticipationintheiClInfrastructure working group
meetings throughout the year

Zero waste tolandfill for Basalt London office with
circa 70% of waste recycled

Startedreportingon ESG KPIs across the portfolio
aswellasforBasaltin Q1. By Q4 2022, 16 portfolio
companies submitted ESG data to Basalt, whichis 94%
ofthe portfolio

Sustainability-linkedloans discussed and progressed
atbothfundlevel and portfolio companylevel. Our
first Sustainability-linked loanwas putinplacein
December (at Nobina).

Basalt's ESG Manager has participatedin volunteering
activities with GAIN (Girls are Investors) who inspire
girlstogetintotheinvestmentindustry through
inspirational talks, career supportand opportunities



ESG Forumin London for European Portfolio Companies Within the Communications Sector

Basalt London Office Waste Stats

ﬁ* 825

tonnes - Energy Produced
1.5 Silver

Divertedfrom '
Landfil Recycling Award

69%

RecyclingRate 4 tonnes of
CO,saved

b b

ZERO

tolandfill

Verified Recycling and Environment Achievements 2022 - Powered by {' first mile
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Our Approach and Portfolio

Our Responsible Investment
Approach

Governance and Oversight

ESG within Basaltis overseen by our ESG Manager and
historically the regional ESG champions. However,
Basalt's Executive Board holds ultimate responsibility for
ESG, and ESGisastanding Board agendaitem discussed
at meetings. ESGis embedded throughout the firm, with
allemployees made aware of their responsibility for the
implementation of our ESG policy, bothinternally and
withinthe portfolio.

To achieve our goals, we have adopted a framework of
policies and procedures, which commit and supportus to
integrate material ESGissues throughout the investment
lifecycle. Key steps are outlined below:

? Stage 1: Pre-acquisition:

+ ESGscreening
+ Detailed Due Diligence
+ Investmentdecisionmaking

G=
Stage 2: Active ownership:

+ Materiality assessment and performance baseline

» KPIs, targetsandactionplans

« Ongoingreview andintegrating ESGinto company
cultureandpolicies

@9 Stage 3: Exit

« Transparencyonprogressandplans
« Enhancingvalue atexit
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ESG Due Diligence Tool

To support our investment teams, and formalise
the ESG due diligence process, we have developed
aninteractive ESG Due Diligence Tool. With simple
guestions, the tool guidesinvestment teams
through several stages of ESG screeningincluding
ared-flag screen of sector and geographies, a
climaterisk screen, essential ESG due diligence
guestions and alignmentto SDGs. The toolis
supportedby a sector matrix which provides an
indicative risk score and material topics based on
Sustainability Accounting Standards Board (SASB)
and our advisors' experience.

Pre-acquisition

ESG screeninganddiligence ensures material ESGrisks
andimpacts are considered prior to the acquisition of a
new asset. This screeningincludes:

« Initial ESG screeningand analysis for every potential
investment, to identify possible ESG risks which
are mapped against the relevant Sustainable
Development Goals. The outcomes are considered
by the Investment Committee (IC) and used to scope
the detailed ESG due diligence stage. Alongside
material topics to the industry (defined by the SASB
standards), we also seek to ensure that greenhouse
gas emissions, climate change, diversity andinclusion,
and humanrightsissues are considered across all ESG
duediligence assessments.

« Basedontherisksidentifiedinthe first stage, the
detailed ESG Due Diligence focuses on the potentially
material risks, the Basalt core ESG pillarsand an
initial climate risk screeningin accordance with the
recommendations of the Task Force on Climate-
related Financial Disclosures (TCFD). Where required
we use external advisors to support usinthis process.

« Finally, where material ESG factors are identified,
we seek tointegrate theseinto our offerand post-
acquisition planning.



Active Ownership

Basalt takes an active rolein promoting ESG
management throughout the ownership period:

« Onacquisition, we engage with the management
teamsto:

— Introduce Basalt's core principles and seek to
understandwhatisin place around the collection
ofthose metrics and determine associated targets
andimprovement actions.

— Undertake a materiality assessment to understand
the key risks relating to the business, supported by
anin-depth baseline review of current performance
and how they are currently beingmanaged.
Following the materiality assessment, we carry
out aworkshop with company representatives
todiscussthe process andresults, and get their
engagement for the overallESGjourney.

— Determinekey focus areas and bespoke portfolio
company KPls and targets. These have been
reportedto Basalt onaquarterly basis from 2022.

— ldentifyimprovement opportunities and an action
plantomeetthe agreedtargets.

« Throughoutthe management of the asset, we provide
supportto gather, review and monitor material ESG
KPldataandimplement actionsintended to make ESG
improvements.

Exit

« ESGcanbeacriticalfactortoasuccessful exit. Ahead
of realisation, we work with the portfolio company
to articulate the ESG performance improvements
achieved during our ownership, the value ESG has
created, plans and further opportunities for value
creation.
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Reportingand Transparency

Basalt recognises that managing material ESGissues
isanongoing and evolving process andis therefore
committed to continued monitoring and reviewing of our
performance.

Weregularly reportto our key stakeholders onrelevant
ESGrisks, opportunities, andimprovements within
our business and portfolio companies. Thisincludes
anannual PRI signatory submissionand, from 2021, an
annual reportonourprogress.

Outcome

Theresult of this systematic approachis that we are able
to:

+ Repositionassetsonanimproved ESG trajectory
« Assistand supportthe transition where required for
the future




Activity Across the Portfolio

LY

_,6

171

Climate Resilience

+ GHGemissions

+ Renewable electricity generated

+ Energyconsumption
Two further portfolio companies measured their
Scope 1and 2 GHG emissions for the firsttimein 2022.
This means approximately two-thirds of the portfolio
reporting throughout 2022 now have calculated or
estimated atleast Scope 1 and 2 GHG emissions. The
expectationisthat this willbe done on an annual basis.

Over 90% of portfolio companies participatedin a climate
risk exercise undertakenin Q4 2022, to discuss climate
risks and opportunities.

{%é Protecting the Environment

+  Wastemanagement
+  Watermanagement
» Material sourcing

+ Protectingbiodiversity

Over 1,300 trees planted between the two portfolio
companies who have had this as aninitiativein 2022

Severalbiodiversity-relatedinitiatives underway
across the portfolio to helpimprove and protect local
environments

“ C.40% increasein
the number of portfolio
companies who now have
ESG asastandingitem
ontheboardagenda
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@ } People: Valuing Human Capital

« Jobscreated

« Trainingprovided

+ Volunteeringopportunities

« Equity, Diversity, and Inclusioninitiatives
«  Communityimpact

« Genderdiversity

Over 100 volunteering days were taken by employees of
Basalt portfolio companies

Overthree-quarters of the portfolio companies
reportingsince Q2 2022 have a D&l policy in place

ﬁﬁﬁ Good Governance

« Policiesinplace

« Dataprotection

+ Boardpositions

« Anti-briberyand corruption

« Responsible supply chain management

+ Cybersecurity
C.40%increaseinthe number of portfolio companies
who now have ESG as a standingitem on the board
agenda, comparedto the same group at the start of the
year (note two of the 16 companies only started reporting

inQ4). Theaimisthatall portfolio companies will have this
in place during 2023.

Forthe 14 portfolio companies reporting since Q2, 50%
now have an ESG policyin place, with the aim of reaching
100% by the end of 2023

100% of portfolio companiesinvited to the inaugural ESG
forumeventin London attended

Average of 92% of portfolio companies completing and
submitting ESG KPI data ontimein our first year of ESG
quarterly reporting

(see appendix for anonymised raw data on pages 38 - 41)



Portfolio Companies Reporting GHG Emissions for
2021

® Calculatedandreportedscopes1,2and3and
submittedtarget to SBTifor validation

Calculatedandreportedscopes 1,2 and 3
® Calculatedandreportedscopes 1and?2
© Provided estimates

® N/A-Progresstobemadein 2023
(NB. Includes Basalt's mostrecentinvestment as well
asthreesolarassets)

“ Forthe 14 portfolio
companies reporting
since Q2, 50% now have
an ESG policyinplace,
with the aim of reaching
100% by the end of 2023
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Portfolio Highlights®

BASALT INFRASTRUCTURE PARTNERS = £

BLACK BEAR TRANSMISSION

(I

Fundll

« D&l policyintroduced and D&l training for all staff
completed

+ Average of 92% of portfolio companies completing
and submitting ESG KPI data ontime, across all four
quarters,inour first year of ESG quarterly reporting

« Heldfirst ESGforumevent for five portfolio
companies with all of those invited attendingin-
personinLondonforafullday of ESG knowledge
sharing

«  Measured GHG emissions for the first time in 2022 and
allemployees completed H&S and cyber awareness
training

+  78%ofemployeestakenatleast onevolunteering day
in2022

+ Memberof OneFuture since Q1 2022

() rundi

CARONTE & TOURIST (C&T)

([

HYPERION Fundl

« Projectscreate cleancarbonfree electricity that helps
displacelegacy fossilfuelgeneration

» Participatedinclimate workshop led by Anthesis

« 173,247 MWh of renewable power generatedin 2022
with 122,777 tCO,e avoided

WIGHTLINK Fundl

Alb
a»

« Zerowastetolandfillachieved. Reduced annualwater
usage by 43% since base year 2007

+ Thirdyearof participatingin GRESB Assessmentand
increasing overall score. The score was wellabove the
average and also higher than the peer group average
ranking 2nd within Transport: Port Companies /
Furope

» TargetinplacetobeNetZeroby 2050. With abase
year of 2007, seenareductionintCO,e of 47%to 2022
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« Buildingan LNG ferryinthe Mediterranean, which will
reduce CO, emissions by 14%, as well as a dual-fuel
and battery powered vessel

« Producedadedicated sustainability report whichis
publicly available here

+ Single use plastics are banned onall ships

B

CONNECT FIBRE

+  55%ofenergy procured fromrenewable sources
« AttendedtheBasalt ESG ForuminlLondonand

participatedin a climate workshop with Anthesis
« Establishedataskforce forESGreporting

HELIOS POWER Fundll

([

« Projectscreate cleancarbon free electricity that helps
displace legacy fossilfuelgeneration with 149,137
tCO, e avoidedfor 2022

« Participatedin climate workshop led by Anthesis

«  Community solar projectsin MA and IL provide
consumers with a choice on energy procurement


https://onefuture.us/
https://static.carontetourist.it/sites/default/files/page/attachments/bilancio-di-sostenibilita-ct-2021b.pdf

»

< Fundll

MANX TELECOM :

FULL FIBRE

K
4

Fundll

viv

« 2021 carbonfootprint calculatedfor the first time

« Treeplantingby employees at Mullen-e -Cloie (1,000+
trees)

+ HQgardendevelopment to be more wildlife friendly.
Native trees planted, wildlife ponds created, no
mowing over the summer months

MARECCIO ENERGIA

() rundi

+ 90,234 MWh of renewable power generatedin 2022
resultingin 22,170tCO_e avoided
» Participatedin climate workshop led by Anthesis

DIGITAL INFRASTRUCTURE

4

Fundlll

Al'a

Your Voice initiative introducedin October 2022 to
support the anonymous reporting / whistleblowing
process

Increasing focus on trainingemployees throughout
2022 includingthe launch of 'Hero Academy’ which
coversthe Learning Management System (LMS)
offering awide range of courses and the ability

to create bespoke training content for all staffto
complete

Created anumber of newroles across the organisation
in 2022, increasinghheadcountfrom 171 atthe end of
Q1to227 attheend of Q4

GOETEL

;&

+ Increasedheadcountby 88 (over 150%)

+ Female headcountincreasingfrom 9% to 20%.
Proportion of SLT that are female increased from 14%
to 30%. Gender pay gap of less than 2%

»  Working with ex-offenders charity (Inside
Connections) to provide workplace training and
employment opportunities

I

FREYJALNG Fundlll

« Celsius, our LNG vessel operator, recruited aHead of
Strategy & Sustainability

» Celsius conducted anengagement survey achieving
overallengagement score of 82, 15% above
benchmark

+ Introduced ESG Committee and selected three SDGs
askeyfocusareas
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92% of staff have completed cyber awareness training
and 90% completed anti-bribery and corruption
training

Initiated a bee programme where a number of
beehives will be installed to help improve biodiversity in
thelocalarea

Attendedthe Basalt ESG ForuminLondon
Participatedin a climate workshop with Anthesis

HABITAT SOLAR

(I

Fundlll

ISG Solar, the operations & maintenance

("O&M") partner for Habitat, is a signatory of

The Climate Pledge

IGS Solaris also asignatory of the Colombus
Commitment, avoluntary pledge tolearnand find best
practices for building gender equitable workplaces
IGS Solar has committed to carbon neutrality by 2040
and offsetsalltheir locations’electricity usage with
RECs, and allnatural gas consumption with carbon
offsets



http://www.theclimatepledge.com

A

p Fundll

NOBINA

XPRESS NATURAL GAS (XNG)

Fundlll

(m

+  78% of Nobina's vehicles run onrenewable fueland all
electricbusesrunonrenewable electricity

« Nobinahasatargettouse 100% renewable fuels by
2030

+ Developedanemissions reduction targetthatis being
validated with the Science Based Targetsinitiative
(SBTI)

SKYWAY TOWERS Fundlll

m

+ Havingcompletedthe acquisition of Skyway Towers
inMay 2022, Basalt held an ESG review with Anthesis
and the management team to clarify any material risks
andvalue creation opportunitiesidentified during due
diligence, andidentified ESG KPIs to monitor

+ Skyway startedreportingontheir ESGKPIsin Q4.
They have already had discussions with an external
provider around measuring their GHG emissions for
the firsttimein 2023

+ Management participatedin a climate workshop to
assess physical and transitional climate risks as well as
opportunities. Basalt will continue to work with Skyway
onthe outcomes of these workshopsin 2023

UNILODE Fundlll

(I

+ Measured GHG emissions for the first time in 2022

+ Unilode has delivered savings of between 20-30% on
ULD reguirements forits major customers throughits
poolingmodel

+ Recruited Chief QHS & ESG Officer
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In 2021, XNGimplemented animproved tractor
cameraanddriver safety coachingprogram.As a
result, XNG achieved a circa four timesincrease
inmiles between harsh breakingeventsin 2022
comparedto the year prior

The first XNG customer signed to utilize XNG's
"Carbon Free CNG"solutionin Q2 and they became
operationalin Q3

Putinplace an ESG Policy and ESGis now a standing
item ontheboardagenda. Participatedinaclimate
workshop

“ltwas very excitingto hold the
inaugural ESG forumeventin
the London office for the
European portfolio companies
inthe Communications
sector. Having everyone who
was invited attend and seeing
how engaged they were was
fantastic with some great discussions had and action
pointsagreed. ltcanbehardbeingasole ESG
representative at an organisation, especially ifitis
notadedicatedrole, sobringing people together to
shareideas andlearn fromeach other canbe
extremely valuable. Attendees of the forum, as well
as the climate workshops held across the whole
portfolio, were definitely keenfor Basalt to facilitate
more of thisinter-portfolio companyinteraction
goingforward".

Katie Anmed

ESG Manager
London



Case Study 1 —-New Investment: Nobina

NOBINA
Fund Fundlll
Sector Transport
Company Nobinais the Nordicregion's largest and most experienced public transport service provider,
Summary with afocus onbus transportation. The business operates afleet of c.4,000 buses, transporting

more than 300m passengers every year across Sweden, Norway, Finland, and Denmark. In
additionto traditional scheduled bus services, the company operates a small business unit,
Nobina Care, which provides special needs transportation.

Sustainability isanintegrated component of Nobina's strategy, where the business's long-term
and enduring profitable growthis underpinned by both financialand ESG-linked targets. The
company is already at the forefront of sustainability standards, with more than 400 electric
busesinoperation, and continues tolead the decarbonisation of the public transport sectorin
the Nordics throughits fleet electrification strategy.

Basalt aims towork with Nobina to build uponits existing reporting and operating standards and
to continue to strengthenits ESG strategy through focus on the following targets:

+ Reducing CO e emissions per vehicle kilometre by at least 46% by 2031°.
+ Increasingthe proportion of drivers using eco-driving to 90%.
« Ensurethat 100% of total fuel consumption consists of renewable fuelby 2030.
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Case Study 1 —New Investment: Nobina (continued)

Sustainability Targets and Outcome

Long-termand enduring profitable growthis centralin securing the necessary resources to continue toinvestin
operations andto contribute to a sustainable development of society. Nobina'slong-termtargets and key metrics are
designedto meet both market demands and changesin society. Due to the change of ownership, the sustainability
goalswillundergo areview.

OUTCOME
STRATEGIC OBJECTIVES DEFINITION TARGET 2022/23
Maximise positive effect CO, emissions By 2030/2031, have reduced CO,e emissions per _6%
onenvironment, travellers vehicle kilometre by atleast -46% with 2019/2020
andsociety asbase. Targetisundervalidationby SBTito ensure
alignmentwiththe Paris Agreement's 1.5°C
ambition.
Greendrivers The proportion of drivers using eco-drivingis to 11%
amountto 90%.
Fuelconsumption Notlaterthan 2030, 100% of Nobina's total fuel 78%
consumptionisto consist of renewable fuel.
Suppliers Atleast 95% of Nobina's suppliers are to have 98%
signed the Code of Conduct.
Enable our employees Employee Nobinaisto achieve good employee motivation 9/16
todeliveronNobina's commitment inatleast 14 of the 16 questionsinthe annual
traveller promise with employee survey.
pride
Share of female Atleast 30% of managers should be women. 28%
managers
Share of female Atleast 20% of bus drivers should be women. 10%
drivers
Sickleave Sick leave inthe Group should decrease every year 3 6%

andinthelongerterm be below 2.1%.
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Case Study 2 —Asset Management: Xpress Natural Gas ("XNG")

XPRESS NATURAL GAS (“XNG")

Fund [
Sector Utilities

Company Xpress Natural Gas ("XNG") is a provider of compressed natural gas ("CNG") inthe Northeast and

Summary Pacific Northwest regions of the United States. Inthese regions, many commercial andindustrial
companies rely on propane, fuel oil, and coal for their energy needs due to alack of gas pipelines
andelectricinfrastructure. XNG provides an option for its customers to both reduce costs and
carbon emissions by switchingto CNG delivered by truck. XNG also serves a number of utility
customers, providing peaking gas supply that allows utilities to more reliably meet customer
demand during extreme weather events.

In2022, XNG beganservice toits first "Carbon Free CNG" customer. Under the terms of this
contract, XNG provides acombination of compressed natural gas and corresponding carbon
offsetstohelp acustomerachieveits corporate sustainability goals.

Inthe future, XNG is well-positioned to capitalize on the emergence of Renewable Natural
Gas ("RNG")and hydrogen as viable alternative fuels. The same CNG transportation trailers
usedtoday by XNG to transport conventional natural gas could be used to transport RNG
or hydrogen. XNG could also supply utility customers with RNG or hydrogen using the same
infrastructure XNG uses to provide CNG to utilities during extreme weather events.

XNG enables customers to move tolower carbon "XNG is well-positioned to
CNG participateinthe globalenergy
transitionand help customers
meet their financialand

IMMEDIATE CO,/KG SAVINGS SWITCHING TO CNG

FROM: sustainability goals. Under
Coal 55% Basalt's ownership, XNG has
Heating Oil 29% continuedtohelp customers

transition away fromhigh-
Propane 16%

emissionfuels and hasinvestedto strengthenthe
company's reliability. As alternative fuelsbecome a

‘ ‘ XNG pro\/ides an growing partofthe U.S. energy mix, I'm excited to

work with management and see where XNG goes

option forits customersto next.
GregBarancik

bothreduce costs and carbon Vice President
New York

emissions by switching to
CNG delivered by truck
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Case Study 3—Exit: North Star

NORTH STAR
Fund Fundll
Acquisition October 2017
Exit February 2022
Sector Transport
Company Headquarteredin Aberdeen, United Kingdom, North Staris aleading provider of mission critical,
Summary safety and support services to offshore wind farms and oiland gas infrastructure. At the time

of exit, North Star employed c.1,300 staff, owned and operated 41 Emergency Response and
Rescue Vessels (ERRVs), three Platform Supply Vessels (PSV) and fisheries protection vessels
and four new-build dedicated Service Operation Vessels (SOVs).

Following Basalt's acquisition of North Starin 2017, the investment team supported the business
totransitioninto the offshore renewables market. In April 2019, North Star launched the North
Star Renewables division (NSR), focused solely on Service Operation Vessels (SOVs) to support
the offshore wind market. By December 2021, North Star had won four transformational fixed
ten-year contracts with Equinor with a total capexvalue of c.£177m. This transformational
contract enabled North Star to positionitselfas aleading SOV operator andis atestament
ofthe company's commitment to actively support the energy transition movement. Once
fully operational, the SOV contracts are expectedto represent 50% of North Star's EBITDA.
This major project willgreatly support the local supply chain and communities in the UKand s
expectedto create around 170 new jobs across the country to support this complete vessel
package.

Further,under Basalt's stewardship, North Star developedavery strong ESG-focused culture,
establishinganinternal policy (the "Sustainability Mandate") with defined KPIs to supportits high
level of commitment to protect people and the environment, with a clear "Target Zero" objective
and philosophy. Over Basalt's ownership, North Star consistentlyimprovedits Health & Safety
standards achievinganindustry leading track record of continued commitment to Health &
Safety and beingwidely recognised as the market leading example inthat field. North Star has
alsofurther developedits cadet training programme with c. £500k p.a. investment to support
andincrease standardsinthe UK marine industry with safety as a key focus (c.120 cadets were
trainedin 2021).

Following the transformational development of North Star into an energy transition focused
business, Basalt exited North Starin February 2022. The business is well-positioned underits
new owners who are strongly committed to support North Star's transition to the offshore wind
industry and the continuation of its valuable support to the local communities in the UK.
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Sustainable Investment Disclosures

Sustainable Finance Disclosure
Regulation (SFDR)

SFDR

The Sustainable Finance Disclosure Regulation

(SFDR)is a Europeanregulationintroduced toimprove
transparencyinthe market to prevent greenwashingand
toincrease transparency around sustainability claims
made by financial market participants. Basalt's future
funds are expected to make disclosuresinline with Article
8. AnArticle 8 Fundunder SFDRis defined as:

‘ ‘ A Fundwhich promotes, among
other characteristics, environmental or

social characteristics, oracombination of
those characteristics, provided that the
companiesinwhich theinvestments are
made follow good governance practices

22 Annual ESGReport 2022 | Sustainable Investment Disclosures

When thinkingabout SFDR disclosures, we wanted
tofocusonastrength of Basalt's, active ownership

of our portfolio companies. Throughhavingboard
representation, as well as working closely with
management teams, we candiscuss ESG at alllevels and
across many different forums. We feelthat encouraging
our portfolio to have the right ESG foundationsin place,
suchasapolicy, reportingand ensuring ESG s discussed
onaregular basis at the Boardlevel, helps set the tone and
putinplace asupportive frameworkto thrive inthe future.

Basalt hasidentified the following environmental
and social Characteristic that willbe promoted as
part of future funds'investment process: supporting
improvementsininvestees' ESG management
through active ownership, and the development and
implementation of ESG action plans, policies and
processes during the holding period.



The sustainability indicators that willbe used to measure
the attainment of the Characteristic will be taken from
alist ofindicators that Basalt monitors to promote ESG
management during ownership, including:

« Thepercentage of portfoliocompanies withESG
matters considered as aregularitem onthe agenda of
board meetings;

+ Thepercentage of portfolio companies with anamed
individual responsible for overseeing ESG matters;

+ Thepercentage of portfolio companies that have an
ESG policy and strategyinplace;

+ Thepercentage of portfolio companies thatare
measuring Scope 1 and 2 GHG emissions; and

+ Thepercentage of portfoliocompanieswitha
Supplier Code of Conduct and supporting supply
chainmanagement systeminplaceinrespect of ESG
matters.

Theimplementation of ESG factors at the portfolio
company levelis primarily directed through the

board representationthat Basalt has oneach ofits
portfoliocompanies. Basalt's ESG Manageris able

to engage with and work closely with management
teams at eachindividual portfolio company. Having
held theinaugural ESG ForumeventinlLondonin 2022,
specifically for European portfolio companies withinthe
Communications sector, we planto hold wider events
forallsectorsover 2023 and beyond to encourage
knowledge sharingandincrease understandingto take
backto managementteams at each portfolio company.

Furtherinformation around SFDR canbe foundin our
website disclosures which are available onthe investor
portal.

“ encourage
knowledge sharingand
increase understanding
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Task Force on Climate-related
Financial Disclosures (TCFD)

TCFD

Basalt recognises that the portfoliois exposedto physical
climate-related events, but also that the portfolio has
opportunities to supportthe transitiontoanet zero
economy. Climate resilienceis one of the fourkey ESG
pillars that Basalt focuses on. In order to strengthen our
position we undertook a number of activities throughout
2022 to progress understanding of climate change within
portfolio company management as wellas our own. Part
of thisworkincluded the engagement of the portfolio
companies through a climate screening exercise which
soughttoidentify and assess the materiality of both
physicaland transitional related risks and opportunities.
Theresults of the exercise were presented back to the
Executive Board as part of a climate training workshop to
discuss Basalt's future climate strategy.

Basalt aims toimprove both our own and the portfolio
companies' response to climate changeand as a
responsible investor we are committedto the climate
agenda, particularly asitis one of our four key ESG pillars,
aswellas afocused SDG.

In2022 There Was Much Progress Made,
Including:

« Engagingwith portfolio companies tounderstand
existing adaptation and mitigation measures thatare
alreadyin place to help manage theimpacts of climate
change

» UpdatingBasalt's due diligence processtoinclude
climate risk for allacquisitions

« ldentifyingandassessing climate-relatedrisks and
opportunities with portfolio companies (see findings
ofthe climate materiality assessment below)

+ MeasuringBasalt's carbonfootprint for the first time,
whichincluded Scope 1, 2 and material Scope 3,
excluding portfolio companies
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« Upskilingmanagement teams on measuring GHG
emissions and encouraging portfolio companiesto
startreportingif not already doing so

« Reportingon ESG metrics onaquarterly basis,
including renewable energy produced and consumed

« Trainingforthe Executive Board on climate change
and climate risk

Allcompanies are exposed to physical risks, many of
which are already impacting the portfolio and the way
certain companies operate. Basalt recognises that 2022
was another year ofincreased extreme weather-related
events andthat this needs to be takenintoaccount

by managementteams across the portfolio aswellas
Basalt's Executive Board.

“Itis widely recognized that continued emission of
greenhouse gases will cause further warming of
the Earth and that warming above 2° Celsius (2°C),
relative to the pre-industrial period, could lead to
catastrophic economic and social consequences”

(www.tcfdhub.org)

Going Forward, Basalt Plans to Take the Following
Actionsin2023:

« Followup climaterisk training held for the Executive
Boardin 2022 with similar training for allemployees

« Establishaglobal ESG committee toinclude oversight
of climaterisks and opportunities across Basalt and
the portfolio companies

+ Ensurethat portfolio companiesinclude climate-
relatedrisksin theirrisk register process

« EnsurethatBasaltinclude climate-related risksin their
risk register process

« Commenceaprocessto create a pathway to align with
sectorrelated net zero protocols

«  Commence aprocess to undertake scenario analysis

« Continuetobuild onthe heat map work already
completed

« Materialrisk 'hotspots'to be prioritised from a
management perspective to develop aset of
mitigation measures


http://www.tcfdhub.org/

Governance

Basalt's Executive Board is ultimately responsible
forensuringthatall policies and processes are fit for
purpose andthat they are appropriately implemented
andenforced. Thisiswhy,in 2022, we held training for
this group on climate-relatedrisks and opportunities.
Climate-relatedissues are considered by the Investment
Committee, whererelevant, as well as the dealteams
and Head of Asset Managementinthe monthly asset
managementreviews. Basalt's ESG Manageris working
with portfolio companies to help ensure climate-related
risks are also considered by the managementteams
themselves.

Climate Governance Structure

Strong governance of sustainability issues, including
climate-relatedrisks and opportunities specifically,
extends beyond the Executive Board to severalindividuals
and committees. Following the climate work carried outin
2022, Basalt felt that climate-related Governance should
be strengthened formally through a clear structure, as
shownonthe followingpage. Eachrole and team will

be part of aclearly linked system for managing climate
risks to ensure informed and reportedaction. Most
importantly, given climate changeis adynamic, disorderly
anduncertainrisk that requires an adaptive approach, this
governance structure will continue to be reviewed as the
climate continues to change.
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Continually adapting to therisks

sub-committeesof the Executive Board:

The Executive Board (ultimate responsibility)

The Executive Board'sroleis toensure the long-term sustainable success of Basalt Infrastructure
Partners by setting the strategy through which value can be created or preserved for the mutual
benefit ofthe stakeholders which the company serves.

The Executive Board delegates certainclimate related oversight matterstothe

Investment Committee

The Investment Committee considers
risk management and controls regularly
and the Executive Board formally
considersriskstothe firm'sinvestment
strategy and plans as well as the risk
management process as part ofits
strategicreview. Climate-related risks
and opportunities are considered within
the Investment Committee's remit.

ESG Committee (tobe establishedin2023)

Responsible for driving ESG and climate matters across
key stakeholders and business areas and monitoring
upcoming regulatory requirements. Will routinely
communicate to the Investment Committee and have

ad-hocmeetings with business functions when relevant.

The Committee will take responsibility for gathering
the relevantinformation required for the TCFD
disclosure and other climate or ESG-related regulatory
reqguirements.

The ESG Managerisresponsible forinternal

across the key business areasincluding:

Responsible for incorporating ESG and climate
risks and opportunitiesintodue diligence.
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isingand externalising ESG and Climate progress

Asset Management InvestorRelationsand Operations
Responsible for determining what investments Responsible for operational management and
tomake, or avoid, torealise the firm's financial compliance ofthe portfolio and for collating
goals within the limits of the client's risk tolerance relevant ESG and climate datato understand
(including climate-relatedrisks / opportunities). performance.

Investment Finance

Responsible for monitoring and appraising
climate mitigation and adaptation and supporting
discussions around capexinvestmenttothe
portfolio.

“~




Strategy

In 2022, Basalt undertook a climate materiality

assessmentwithits ESG advisor toidentify the areas of
greatestimpactandvulnerability across the portfolio. It
wasidentified thatall sectors are exposedto both physical
andtransitionalrisks, with some (such as the renewables
andtransport sector) leveraging opportunities to support
the net zero transition. The type andlevel of risk differed

per portfolio company and noticeably by sector and
geography.

Climate workshops were held across the portfolioin
November 2022, with 94% of portfolio companies
participatingin one of four different sectors, which
were renewable energy, power/utilities, transport and
communications.

Detailed heatmaps detailing the risks identified from
alowto highranking were developed across a variety
of physicalandtransitionalrisks. These willbe shared
with the managementteams across the portfolio and
discussedinfurther detail to determine howrisks can
be mitigated and how opportunities canbe further
leveraged.

66 2022 Basalt
undertook a climate
materiality assessment
withits ESG advisor
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Asummary of the outcomes of the climate
workshops with key risks and opportunities
identified per sectoris provided below:

O,

Power (non-renewables)/Utilities—=Overall,
assetsinthis group were identified to be most
atrisktobeingimpacted by storms, snow and
heatwaves and are more highly exposed to policy,
legaland market shiftsinthe medium tolong-term
with pockets of opportunityinthe short-termas
economies transition.

&

Renewables - Assetsin this group were identified
to be most at risk of storm events, flooding, and
extreme heat but are well-positioned to support
the transitionto a net zero economy globally both
inthe short-, medium-, andlong-term.

Communications=Both physical and transitional
risks for this sector are heavily depending upon
geography, geo-politicalinfluence, and market
demands, but predominantly the most material
physical risks comprise of flooding and storms.

Transport - This group has some of the most
diverse set of risks and opportunities; each
dependent upon asset-type andlocation.
Opportunitiesto respondin the short/medium
termwill help to buildlong-termresilience.



SUMMARY OF CLIMATE-RELATED RISKS AND OPPORTUNITIES BASALT HAS IDENTIFIED ACROSS THE
PORTFOLIO OVER THE SHORT, MEDIUM, AND LONG-TERM

Storms

Evidence suggests storms are becomingincreasingly powerful, with higher winds and more intense
rainfall, as global air and seatemperaturesrise. As aninfrastructure-basedinvestor, theimpact
ofincreased storms (both frequency andintensity) which may resultinincreased asset damage,
service delays, power outages, and health and safety concernsis recognised as potentially the
most materialrisk across all sectors. The types of storm do differ across geographies, withthe US
being more exposed to hurricanes and snow-storms, and the UK and other Europeaninvestee
companies being exposedtoincreasingwind events.

Extreme Heat

&

Therecent 2022 heatwave across Europe brought the risk of extreme heat to the fore, which
emphasised theimpacts of extreme temperatures upon the productivity of staff and the resilience
of equipment. The renewables sectorin particularis exposed to this risk due to the impact heat

has upontheyield of energy fromPVs. Other sectors such as transport and telecommunications
also noted extreme heat events can cause delays (due to restricted working hours for example),
orhealthand safetyissues. We can seek to mitigate this throughincreased investmentin cooling
equipment (both for assets and people) and the consideration of more flexible working options. For
the renewables and telecommunications sector, design specifications can also be future- proofed.

Flooding

Floodingis also deemedto be a material risk to much of the portfolio due to theimpactsit can cause
toassets, equipment, travel, andin some cases, irreversible damage to business operations. Many
ofthe portfolio companiesidentified that floodingis anticipated to impact their business both

from surface-water flooding, river-flooding, and also coastal flooding. Some flooding events have
alreadyimpactedthe portfolioin Europe, with othersin the UK recognising the potentialdamage
that flood events could cause, and are therefore consideringandimplementing potential mitigation
measures.

As many of the countries the portfoliois based within have mandatedinto law a strategy to
decarbonise all sectors of the economy to meet net zero targets by 2050, an increasing number of
regulations are expected, particularly for carbon-intensive sectors. New regulations, requirements,
and evenvoluntary disclosures toimprove transparency on climate-related matters will require

the firm and portfolio to fully understand what must be done to meetincreasing expectations and
avoid potential for sanctions by regulators. Not fully understanding or aligning to these asks could
resultinreputational damage and/or additional costs. The recent climate materiality workshops
undertaken may have supported greater understanding of this risk and the requirements of the
TCFD. Workshops / training will be carried out as required across the firm and portfolio.

U
& S
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As above, withincreasing pressures for businesses to reduce their carbon footprints, itis
anticipated that certain sectors (particularly power and transport) will be required to change
infrastructure to beless carbonintensive and more durable if they are to meet market demands
andremain competitive. We have identified some companies within the portfolio which may need
toinvestfurtherinlower-carbon alternatives. However, several opportunities exist for portfolio
companies to align capital investment, services and solutions to help address climate goals and the
wider market systemic changes expected.

Reputation

&

Reputationaldamage from not ‘walking the talk' or supporting the net zero agendais deemedto

be arisk to both the portfolio and the firm. Misalignment to the global climate action agenda, not
keeping up with stakeholder expectations, and not having ambitious commitments within this area
couldharmthe Group's reputation and could therefore resultin reduced demand from customers,
reducedinvestmentfrom shareholders, and reduced availability of fresh talent from new recruits.
Basalt continues to emphasise enhanced climate governance to provide overall direction, setting
targets, mainstreaming climate action across all policy domains and enhancing regulatory certainty
which should help to mitigate this risk.
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Risk Management

Climate-relatedrisks and opportunities are considered

as part ofthe due diligence process and as of 2022 willbe
partof aformalised pre-investment assessment (within
ESG duediligence goingforward). Should climate-related
mattersbe flagged as a materialrisk to adeal, these
would be discussedinfurther detail with the Investment
Committee to determine next steps andrelevant actions.

Asmentioned, Basalt undertakes ESGreviews as part
of portfolio company onboarding processes for new
investments, this alsoincludes climate-related matters.

Once the heatmaps have been discussed with portfolio
companies, Basalt will be encouraging each portfolio
company toinclude the material risk(s) into their risk
registers.

The management of climate-related risks and
opportunities withinthe acquisition of new assets are
managed by the Investment Committee who, in 2022,
have incorporated a climate screeningassessment
into the overall ESG due diligence processto ensure
any potential climate-relatedrisks are identified and
the proper management systems and processes are
in place to manage these risks. Appropriate adaptation
and mitigation measures are discussed amongst the
Investment Committee and the Executive Board who
ultimately approve whether the acquisition goes ahead.

Forexistingassets, climate-related mattersare
considered as part of the wider risk management
processes. These are alsoreportedto the Executive
Boardonaquarterly basis, or onanad-hocbasisifany
material risks become apparent which require immediate
management or mitigation.

Metrics & Targets

In 2022, Basaltincluded GHG emissions, separated by
Scopes 1and2,andalso 3 where available, as annual
KPIsinthe quarterly reporting templates for portfolio
companies. Itisimportant for Basalt to apply the same
stringent measures to our own operations and we have
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therefore recently completed the data gathering
process for reporting our own emissions for the
second consecutive year, in-line with the GHG
Protocol.

Basalt measuredthe firm's GHG emissions for the first
timeinearly 2022, for the calendaryear 2021, which
included Scopes 1, 2 and material Scope 3 excluding
portfoliocompanies.

Wefeelitisimportant to have the necessary data

on GHG emissions first before making any firm
commitments around Net Zero so have been working
hard to achieve this. Once we have the fullreport
from measuring our 2022 footprint, which willinclude
portfoliocompanies, we intend to put together a
carbonreduction strategy and set a net zero pathway.

Basaltis committed to continually reviewing metrics
which willenhance the assessment of climate-related
risks and opportunitiesinline withits strategy and risk
management process. Forexample, various climate-
related metrics are collected through the means

of Scope 1 and 2 carbon emissions, totalenergy
consumption, number of trees planted, and whether
scenario analysis has been undertaken. These
metrics are collated both at the firm leveland portfolio
company level.

Furthermore, Basalt asks portfolio companies to
disclose information around the sources of their
energy consumed, whether renewable or notand/

or the proportionwhere relevant, and for renewable
energy assetstoreport onrenewable energy
produced as wellas avoided emissions intCO._e.
Goingforward we are considering additional metrics
andtargets such as: Number of weather events that
have disrupted operations, number of health and
safetyincidents caused from weather-related events,
number of volunteering days taken specifically related
toclimate, and whether Board members and staffare
trained on ESG and/or climate.



Total Greenhouse Gas Emissions by Categoryin
tCO,efor2021

® Fuel Combustion

e Heat, Steam &Electricity

® Purchased Goods & Services
e Capital Goods

® \Waste

® Business Travel

o Employee Commuting

We also purchased carbon credits for the first time
preventing 100 tonnes of CO, from entering the
atmosphere’. These were purchased through Gold
Standard and Gold Standard Climate+ projects not

only cut carbon but also deliver life-changing benefits

to vulnerable communities and help conserve local
ecosystems, which for Basaltincluded awind farm project
inIndonesia.

» Projectsfollowinternationally recognised standard
requirements for best practices and are certified
againstthose standards.

+ Emissionreductions are based onanaccurate baseline
and have been credibly quantified.

» Emissionreductions would not have happened
without the project activity.
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« Projectactivitiesandimpact data are verified by
independent third party auditors.

« Carboncredits are not counted or claimed by another
party.

+ Allprojectimpacts, including the carbon credits
themselves, are tracked transparentlyina public
registry.

delighted to confirm the retis of
100 Verified Emission Reductions (VERs)
for
Basalt Infrastructure Partners
on 0210812022

Sidrap Wind Farm Project, Indonesia - (13x)

Climate+ Portfolio: Variety of projects - (87x)
These credits have been retired, saving 100 tonnes of CO2 emissions

from being released into the atmosphere.
Thank you for investing in a safer climate and more sustainable world.

Order number: GSM14226

Total GHG Emissions by Scopein 2021

2021 GHG

EMISSIONS

SCOPE EMISSIONS DRIVER (tCO,e)®

1 Fuel Combustion 2.57

Fugitive emissions 0

Total Scope 1 2.57

2 Purchased electricity, heat and 27.54
steam

Total Scope 2 27.54

3 Purchased goodsandservices 515.06

Capitalgoods 3.62

Waste generatedin operations 1.38

Business travel 33.45

Employee commuting 27.78

Total Scope 3 581.29

Total 611.40

Source: ITPEnergised



GHG Emissions—2022

We have only recently submitted the data to calculate
GHG emissions for 2022 so are yet to receive the full
reportbuthaveincluded some preliminary results

below. Givenitwas our second year of going through this
exercise we were keentoinclude portfolio companies, to
make progress from our first carbon footprint calculation
in 2022 for 2021.

Athird party (ITPEnergised) has undertaken detailed
calculations of Basalt's Scope 1, Scope 2 and Scope 3
emissionsin line with the GHG Protocol. These emissions
foryear 2022 are 129,188tCQO, e, of which 128,455tCO e
(over 99%) are Financed Emissions. Basalt request that
allportfolio companies report on environmental KPlIs
includingannual reporting on Greenhouse Gas Emissions
for Scope 1, Scope 2 andideally material Scope 3.
Currently, just over 40% of Basalt portfolio companies
comply with calculating Scope 1 and 2 emissions, and
Basaltis working with the remaining portfolio companies
toensure that they quantify and reduce their emissions.
Basalt Scope 3 Financed emissions therefore include
amix of actual data from portfolio companies and
extrapolations for companies for which no datawere
available.

Where financed emissions are not available for some of
Basalt's portfolio companies; emissions were estimated
based oninvestment value comparedto the total fund
value and emissions from other portfolio companies (as
relevant/available). Basalt's Scope 3 financed emissions
were calculated based on available data and extrapolation
asrequired. Our expectationfor next yearis that fewer
estimates and extrapolations willbe necessary as data
from portfolio companiesimproves.
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"Itis excitingtosee the
continued progress being
made within Basaltand our
portfoliocompanies as we all
navigate the evolving ESG
landscape and work
towardsamore
sustainable future. We

appreciate the collaborative approach

towards ESG reporting takenby our LPs

andwe are delighted to share our 2022

progress withinvestors through this

annualreport. The volume of ESG-

related data the teamis trackingand

monitoringisimpressive, and we

look forwardto sharing further

progress as our processes

evolve.”

Emma Dineen
Investor Relations Manager
London

GREENHOUSE
GAS PROTOCOL



Engagement

Stakeholder Interaction

q% Employees

ESGis oftenpart ofteam meetings, monthly asset
management meetings and team offsites. Furthermore,
Investment professionals have ESG objectivesincluded
as part of theirannual performance review, including:

» Ensurepartners/management teams understand
theimportance Basalt places on ESG, andreporting
requirements are enshrined intransaction documents

+ Ensureassets meetall ESGreporting obligations and
supportwithany ad-hocrequests

755 Investors

Basalt's ESG Manager presents toinvestorsin September
of eachyear at our Annualmeeting as well as having
regular calls with investors andresponding to ad hoc and
annual ESG questionnaires. Feedback frominvestorson
how we are performing against our peers and areas of
improvement are welcomed.

'—-%bl, Portfolio Companies

Increasedinteraction with portfolio companies and the
ESG Manager through quarterly ESG reporting, as well
asbetween portfolio companies, with the inaugural ESG
forumeventbringing together the individuals responsible
for ESG withinthe portfolio companies at Basalt's London
office. Feedbackreceived onthe climate workshops

held across all sectors was very positive and our portfolio
companies are keenfor usto do more and continue to
supporttheminthis way.

@) Wider Community

Basaltis keentointeract with third parties such as our
suppliers, peerswithininfrastructure throughtheiCl,
leveraging the relationship we have with our strategic
partner Colliers, and supporting organisations such
as GAIN (Girls are Investors) and Little Village, with our
volunteering activities.
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Community Impact

Basalt Volunteering Activity, Community
Initiatives and Charitable Events

"Sincejoining Basalt, lhave
beenimpressedwiththe
approachtoESGandam
proudto work foracompany
that has such strongvalues.
Thisis demonstrated not only
by theteam's focuson ESG as
partof theinvestment
process, with each transaction undergoing a
rigorous assessment to ensure thatitaligns with our
climate objectives and has exemplary governance
practicesinplace, butalso through the wayinwhich
the team ensures that these same high standards
are adopted by our portfoliocompanies. Froma
personal perspective, | have really enjoyed being part
ofateamthatis sodiverse withasupportive and
collaborative culture, and have found the
opportunity to participate in various volunteering
events which support causes within the local
community to be hugely rewarding.”

Selina Sugiarto
Vice President
London
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Diversity and Inclusion

Effective 31 March 2023, 35% of the Basaltteam are
female, and at the VP/Principal level, 25% are female. This
isanincrease from 32% and 13% respectivelyjust three
months earlieras at 31 December 2022.

Under Basalt's new Diversity and Inclusion policy, the Firm
aimsto:

« setobjectivesrelatingto fairandinclusive practices
whichwillbeincludedin allemployees' performance
indicators;

« agree metricstomonitorimportantareas, such as
diversity, which willbe updated on a quarterly basis and
reviewed by the Executive Board;

+ utilisethe recentlyidentified senior level champion for
leading the diversity strategy;

» securetop-levelownership and sponsorship for the
programme;

» developandcascade adiversity vision statement;

« provide equalemployment and development
opportunities forallemployees, irrespective of age,
gender, race, ethnicity, sexual orientation, religious
beliefs, genderidentity or expression, marriage or civil
partnership, pregnancy and maternity, or disability;

+ make anydecisions related to existingand prospective
employees based onmerit;

« createaninclusive workplace culture free from
bullying, harassment, and discrimination, so that
allBasalt employees feelvalued, supported and
respected;

« opposeandavoidallforms of unlawful discrimination,
includinginpay and benefits, terms, and conditions of
employment, dealing with grievances and discipline,
dismissal, redundancy, leave for parents, requests
for flexible working, and selection for employment,
promotion, training or other developmental
opportunities;and

» make opportunities for training, development and
progress available to all Basalt employees, who willbe
helped and encouragedto develop their full potential,
sothattheirtalents andresources canbe fully utilised
to maximise the efficiency of the Firm.
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Where Next?

2023 and Beyond

]
3@) Climate Resilience

171

Consider additional climate-related KPIs as detailed
earlierinreport, such as number of weather events
that have disrupted operations, number of healthand
safetyincidents caused fromweather-related events,
number of volunteering days taken specifically related

toclimate, and Board members and staff trained on
ESG and/or climate.

» Putinplaceacarbonreduction strategy with plans to
setanetzeropathway

+ Followup climaterisk training held for the Executive
Boardin 2022 with similar training for allemployees

+ Ensurethatboth portfolio companies and Basalt
include climate-relatedrisksintheir risk register
process

é% Protecting the Environment

« Focusonzerowaste tolandfill at portfolio companies
who are notyetachieving this

+ Encourage biodiversity-linked community initiatives
whendiscussing volunteering opportunities with
portfoliocompanies

@} } People: Valuing Human Capital

+ Kick-offthe volunteering activity in the US office and
continue to expand partnerships made inthe UK

+ Followingtheintroduction of Basalt's D&l Policy, we will
bereportingdatato the Basalt Executive Board onour

own employee demographics, onaquarterly basis
+ Understandtherequirements of hostinganindustry
eventinsupport ofapartner charity
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O
ﬁﬂﬁ Good Governance

Continue tointensify engagement with management
teamsacross the portfolio by holding awider ESG
forumeventopentoallsectorsandregions
Startreportingmore widely on ESG engagementin-
line with applicable SFDR obligations

Continue toimprove dataaccuracyinquarterly ESG
reportingand ensure KPIsremain relevant and useful
formanagement teams with progress tracked
Establishaglobal ESG committee toinclude oversight
of climate risks and opportunities across Basalt and
the portfolio companies

Continue with post-acquisition ESG reviews to put
inplace KPIsandincrease the number of portfolio
companies reportingonaquarterly basis

Investigate sustainability-linked financing at both firm
and portfolio company level

“.Itiskeytodirectanddrive
the ESG agendathroughthe
boardrepresentationthat
Basalthasoneachofits
portfolioinvestment
companies and continue to
increase focus andimprove
delivery, particularlyin areas
suchascyber security, diversity andinclusion, health
andsafetyand, of course, climate...”

Neil O'Hara

Partner, Head of Asset Management
London






Disclaimer

Please note that this ESG Reportis notamarketing
documentandis provided forinformation purposes only.
The specific, binding ESG goals, targets, commitments,
incentives, initiatives or outcomes for the Funds managed
and/or advised by Basalt Infrastructure Partners for the
purposes of Regulation (EU) 2019/2088 on Sustainability-
related Disclosuresin the financial services sector are
those statedintherelevant Fund documentation and
regulatory disclosures made pursuant to Regulation (EU)
2019/2088. Investors shouldrefer to these materials

for furtherinformation onhow ESG activities are
incorporatedintoinvestment strategies, screening,
decision making, stewardship and engagement.

Calculation methodologies and data collection practices
inrespect of climate change-relatedrisks and the
reportingthereofasawhole are evolving, and other
asset managers areimplementing different frameworks,
methodologies, and tracking tools. The selection of
suchdifferent but acceptable measurementtechniques
canresultin materially different measurements.

Further, these technigues are subject to measurement
uncertaintiesresulting frominherent limitationsinthe
nature and methods used to determine suchdata. The
precision of different measurement techniques may also
vary.

Any information providedinrespect of ESG or climate
performance of portfolio companiesisintendedtobe
illustrative only and should not be seen as anindication of
current or future performance.

The SDGs are aspirationalin nature. The analysis involved
indeterminingwhether and how certain investments may
contribute to or supportthe SDGsisinherently subjective
and dependent onanumber of factors and Basalt

makes no commitment or guarantee thatitisinvesting
incompanies that have aformal commitment or plan
ortake specificactions to support or contribute to the
SDGs. There canbeno assurance that reasonable parties
willagree on a decision as to whether certaininvestments
contribute to or support aparticular SDG.
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This document contains forward-looking statements
which are based on Basalt's current beliefs and
expectations and are subject to substantial risks and
uncertainties. Forward-looking statements speak only as
ofthe date onwhich they are made, and Basalt assumes
no obligationto update or revise any forward-looking
statements or otherinformation contained herein,
whether as aresult of newinformation, future events or
otherwise.

ESGfocus areas detailed hereinare notintendedtobe
promoted as environmental and/or social characteristics
inaccordance with Regulation (EU) 2019/2088 on
Sustainability-related disclosures in the financial services
sectorunless otherwise stated intherelevant Basalt
funds' AIFMD Disclosure Statement.

Thereisno guarantee that Basalt will successfully
implement and make investmentsin companies that
create positive ESGimpact while enhancinglong-term
shareholder value and achieving financial returns. Thereis
alsonoguarantee thatany ESG goals or targets, including
inrespect of emissions, energy and water consumption
willbe achieved. These goals and targetsreflect current
thinking and may be subject to change.

Endnotes

1. Includes partial (50%) realisation of Wightlink.

2. Thisfigureisasof 31 December 2022 and includes assets under
management of Basalt Infrastructure Partners LLP's advisory
affiliates and their subsidiaries.

3. Estimatesand conversionfactors used.

4. ESGKPIs are selected and tracked at Basalt's discretion based on what
is material to a particular portfolio company.

5. Information providedin respect of ESG or climate performance of
case studiesisintended to beillustrative only and not an indication
of future performance. ESG outcomes are not necessarily aresult
of engagement by Basalt and can reflect the outcomes of portfolio
company led initiatives.

6. Fromabase of 2020. Targetis under validation by SBTito ensure
alignment with the Paris Agreement’s 1.5 °C ambition.

7. Therecanbenoguarantees orassurances that the projects or
investments have achieved the estimated levels of avoided emissions.

8. Dataprovidedin this table may be based on estimated data, and
Basalt makes no representation or assurance as to the accuracy,
completeness and/or reliability of such estimates.



Appendix - Data

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
REPORTING PERIOD 2022 2022 2022 2022 2022 2022 2022 2022
Company A Company B
Company (Sector) (Comms) (Transport)
Staffturnoverrate 3% 3% 1% 4% 7% 6% 11%  29%
Totalheadcount 181 191 220 230 713 742 731 760
Female headcount % 28%  30% 30% 30% | 20% 19% 21% 21%
Female SMT % 3% 3% 6% 5% 18%  19% 22% 23%
Average no. hrs training peree 9 7 2 1 15 8 8 7
No. of volunteering days taken 0 0 0 0 0 0 0 0
% of ees who have taken 1+ volunteering day/yr 0% 0% 0% 0% 0% 0% 0% 0%
Performance review processin place - Yes/No Y Y Y Y Y Y Y Y
% of employees with objectives/goals set 10%  15%  15% 15% | 100% 100% 100% 100%
% who have received H&S training 79%  79%  65%  72% | 100% 100% 100% 100%
% who have received cyber awareness training 0% 62%  76%  92% | 100% 100% 100% 100%
ESG policyinplace - Yes/No N N N N Y Y Y
D&l policyinplace - Yes/No Y Y Y Y Y Y Y Y
Produce annual sustainability report - Yes/No N N N N N N N N
SDG aligned - Yes/No N N N N N N N N
ESGis standingBoard agendaitem - Yes/No Y Y Y Y N N Y Y
Company C Company D
Company (Sector) (Utilities) (Comms)
Staffturnoverrate 2% 0% 0% 3% 10%  36% 27%
Totalheadcount 64 64 64 65 62 106 114 146
Female headcount % 8% 8% 8% 8% 11% 17% 21%  20%
Female SMT % 50% 50% 50% 33% | 14% 20% 20% @ 30%
Average no. hrstraining per ee 5 10 5 5 16 22 24 44
No. of volunteering days taken 12 23 9 7 0 0 0 42
% of ees who have taken 1+ volunteering day/yr 18%  35%  14% 11% 0% 0% 0% 30%
Performance review processinplace - Yes/No Y Y Y Y Y Y Y Y
% of employees with objectives/goals set 100% 100% 100% 100% | 100% 100% 100% 100%
% who have received H&S training 100% 100% 100% 100% | 100% 95%  95%  95%
% who have received cyber awareness training 0% 100% 22% 100%| 16% 20% 40% 65%
ESG policyinplace - Yes/No Y Y Y N N N N
D&l policyinplace - Yes/No Y Y Y Y Y Y Y Y
Produce annual sustainability report - Yes/No N N N Y N N N N
SDGaligned - Yes/No N N N N N N N N
ESGisstanding Board agendaitem - Yes/No Y Y Y Y Y Y Y Y
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Appendix - Data

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
REPORTING PERIOD 2022 2022 2022 2022 2022 2022 2022 2022
CompanyE CompanyF
Company (Sector) (Comms) (Comms)
Staffturnoverrate 18% 19% 16%  16% 8% 13%  15%  28%
Totalheadcount 436 415 405 408 61 62 61 60
Female headcount % 28%  30% 28% 29% | 36% 35% 36% 38%
Female SMT % 4% 0% 0% 7% 29%  29% 29% 25%
Average no. hrs training per ee 6 0 1 1 1 1 0
No. of volunteering days taken 1 4 3 0 0 0 0 0
% of ees who have taken 1+ volunteering day/yr 0% 1% 1% 1% 0% 0% 0% 0%
Performance review processin place - Yes/No Y Y Y Y N N N N
% of employees with objectives/goals set 58% 80% 80% 80%
% who have received H&S training 67% 67% 67% 67% 0% 0% 0% 0%
% who have received cyber awareness training 0% 0% 0% 0%
ESGpolicyinplace - Yes/No Y Y Y Y N N N N
D&l policyinplace - Yes/No Y Y Y Y N N N N
Produce annual sustainability report - Yes/No N N N N N N N N
SDGaligned - Yes/No Y Y Y Y N N N N
ESGis standing Board agendaitem - Yes/No Y Y Y Y Y Y Y Y
Company G Company H
Company (Sector) (Transport) (Comms)
Staffturnoverrate 0% 1% 1% 3% 25% 29%  35% @ 35%
Totalheadcount 1168 1220 1210 1199 171 195 217 227
Female headcount % 6% 8% 8% 8% 25% 23% 25% 30%
Female SMT % 17% 17% 17% 17% 27% 22% 29% 21%
Average no. hrstraining per ee 8 2 3 2 21 24 17 52
No. of volunteering days taken 0 0 0 0 0 2 0 2
% of eeswho have taken 1+ volunteering day/yr 0% 0% 0% 0% 0% 0% 0% 3%
Performance review processinplace - Yes/No N N N N Y Y Y Y
% of employees with objectives/goals set 0% 0% 0% 0%
% who have received H&S training 100% 100% 100% 100% | 100% 100% 100% 100%
% who have received cyber awareness training 2% 0% 36%  36%
ESG policyinplace - Yes/No Y Y Y Y N N N N
D&l policyinplace - Yes/No Y Y Y Y Y Y Y Y
Produce annual sustainability report - Yes/No N N N Y N N N N
SDGaligned - Yes/No N N N N N N N N
ESGis standing Board agendaitem - Yes/No N N N N Y Y Y Y
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Appendix - Data

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4

REPORTING PERIOD 2022 2022 2022 2022 2022 2022 2022 2022
Companyl Company J
Company (Sector) (Renewable Energy) (Transport)
Staffturnoverrate 23% 5% 2% 18% 5% 15%  22%
Totalheadcount 36 42 43 44 11,655 11,471 11,214
Female headcount % 44%  44%  30% 30% 12% 12% 12%
Female SMT % 0% 0% 0% 14% 50% 50%  33%

Average no. hrs training per ee

No. of volunteering days taken 0 0 0 0 0 0 0]
% of ees who have taken 1+ volunteering day/yr 0% 0% 0% 0% 0% 0% 0%
Performance review processinplace - Yes/No N N N N

% of employees with objectives/goals set

% who have received H&S training

% who have received cyber awareness training

ESGpolicyinplace - Yes/No N N N N Y Y Y
D&l policyinplace - Yes/No Y Y Y Y Y Y Y
Produce annual sustainability report - Yes/No N N N N Y Y Y
SDGaligned - Yes/No N N N N Y Y Y
ESGis standing Board agendaitem - Yes/No N N N N Y Y Y
Company K Company L
Company (Sector) (Transport) (Utilities)
Staffturnoverrate
Totalheadcount 20 20 20 20 141 129 125 157
Female headcount % 15% 15% 15% 15% 11% 12% 12% 10%
Female SMT % 0% 0% 0% 0% 29%  29% 29% @ 29%
Average no. hrstraining per ee 22 16 15 15 16 16 16 16
No. of volunteering days taken 0 0 0 0 0 0 0 0
% of ees who have taken 1+ volunteering day/yr 0% 0% 0% 0% 0% 0% 0%  0.0%
Performance review processinplace - Yes/No Y Y Y Y Y Y Y Y
% of employees with objectives/goals set 100% 100% 100% 100% | 18% 18%  23% 23%
% who have received H&S training 100% 100% 100% 100% | 100% 100% 100% 100%
% who have received cyber awareness training 100% 100% 100% 100% | 0% 0% 0%
ESG policyinplace - Yes/No Y Y Y Y N N Y Y
D&l policyinplace - Yes/No Y Y Y Y N N N N
Produce annual sustainability report - Yes/No Y Y Y Y N N N N
SDGaligned - Yes/No N N N Y N N N N
ESGis standing Board agendaitem - Yes/No Y Y Y Y N N Y Y
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Appendix - Data

Q1 Q2 Q3 Q4 Q1 Q2 Q3 Q4
REPORTING PERIOD 2022 2022 2022 2022 2022 2022 2022 2022
Company M Company N
Company (Sector) (Comms) (Renewable Energy)
Staffturnoverrate 3%
Totalheadcount 18 0 0 0 0
Female headcount % 33%
Female SMT % 0%
Average no. hrs training peree 0
No. of volunteering days taken 0
% of eeswho have taken 1+ volunteering day/yr 0%
Performance review processinplace - Yes/No Y
% of employees with objectives/goals set 100%
% who have received H&S training 0%
% who have received cyber awareness training 0%
ESGpolicyinplace - Yes/No N N N N N
D&l policyinplace - Yes/No N Y Y Y Y
Produce annual sustainability report - Yes/No N N N N N
SDGaligned - Yes/No N N N N N
ESGis standing Board agendaitem - Yes/No N N N N N
Company O CompanyP

Company (Sector) (Transport) (Renewable Energy)
Staffturnoverrate 5%
Totalheadcount 525 0 0 0 0
Female headcount % 27%
Female SMT % 17%
Average no. hrstraining per ee
No. of volunteering days taken
% of eeswho have taken 1+ volunteering day/yr
Performance review processin place - Yes/No Y
% of employees with objectives/goals set 10%
% who have received H&S training 40%
% who have received cyber awareness training 60%
ESG policyinplace - Yes/No N N N N N
D&l policyinplace - Yes/No N N N N N
Produce annual sustainability report - Yes/No N N N N N
SDGaligned - Yes/No Y N N N N
ESGis standing Board agendaitem - Yes/No N N N Y Y

Source: Portfolio company data from quarterly ESG KPI reporting collated by Basalt Infrastructure Partnersin 2022
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For further details onanything
inthis report please contact:
Katie Ahmed

ESG Manager
katie.ahmed@basaltinfra.com

BASALT

INFRASTRUCTURE PARTNERS


mailto:katie.ahmed%40basaltinfra.com?subject=Annual%20ESG%20Report%202022
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